




April 30, 1993

Thomas W. Hiltachk

Bell & Hiltachk

555 Capitol Mall, Suite 530

Sacramento, CA  95814






Re:
Your Request for Informal Assistance







Our File No. I-93-124

Dear Mr. Hiltachk:


You have requested confirmation of telephone advice provided to you concerning the lobbying provisions of the Political Reform Act (the "Act").  Since you have not identified the client on whose behalf you are requesting this advice, we are treating your request as one for informal assistance.


This will confirm that your letter dated March 26, 1993, accurately summarizes the telephone advice I provided to you.  Your letter asked whether an employee of a public relations firm would qualify as a "lobbyist" if the employee's only communication was with the author of a specific bill for the purpose of coordinating the author's participation in media and grassroots activities associated with the legislation.  The public relations firm will be engaged by a lobbyist employer which is sponsoring the bill.


Based on the facts presented, I advised you that the employee's communications would not constitute "contacts" pursuant to Regulation 18239(c).  Therefore, the employee would not qualify as a lobbyist if he or she only engaged in the activity described above.  However, I advised that if this individual engages in direct communication with other legislators or their staff for the purpose of influencing legislative action as defined in Regulation 18239(d)(4), the employee could qualify as a lobbyist under the compensation or contacts tests.  


For reporting purposes, the lobbyist employer must report expenses associated with this activity in Part III D, titled "Other Payments to Influence Legislative or Administrative Action," on the Report of Lobbyist Employer (Form 635).


Please do not hesitate to contact me at (916) 322-5662 if you have additional questions concerning this matter.







Sincerely,







Lynda Cassady







Political Reform Consultant





